
Resolutions of the 43rd All India Police Science Congress 

Patna, Bihar (27 Feb to 01 Mar, 2013) 

 

43rd All India Police Science Congress was held at Patna (Bihar) from 27th February 

to 01 March, 2013. The Conference was inaugurated by Hon'ble Chief Minister of Bihar and 

the Chief Guest for the valedictory session was Hon'ble Justice Mr. Aftab Alam, Judge of 

the Supreme Court of India.  

 

During the three days Congress, over 80 delegates comprising of senior police 

officers, criminologists, forensic scientists and academicians from all over the country 

deliberated on identified 10 themes which were shortlisted by the BPR&D in consultation 

with the Police Chiefs of States / UTs and Directors General of CAPFs and CPOS.  
  

 Special sessions were also held on Gender Issues, Forensic Linguistics, Innovative 

Training Initiatives and the National Police Mission.  Resolutions finalized in this Congress 

are as under. 
 

Theme 1: Ways to Improve Police Investigation within the Existing Legal Framework. 
 

The credibility of police is often in question due to reliance on oral evidence only in 

crime investigation. A quick way to restore faith of public in police is to reduce this reliance 

and to use science in greater degree as facts proved by scientific opinion are accepted by 

courts, media, public and all stakeholders as final word. Use of Forensic Science is to be 

doubled in 3 years by strengthening the capacity of laboratories, upgradation in all spheres 

including DNA testing facilities. Bihar model of speedy trial with emphasis on scientific 

means of solving criminal cases be studied/adopted/adapted by others. 

 

 



Theme 2: Effective use of Non-Lethal Weapons in the Context of Low Intensity 

Conflicts. 

 

While there is no given template for a course of action to be adopted in the face of a 

hostile crowd – a definitive strategy towards investing more in R&D for better technology, 

training and equipment of riot police is called for.  Draft SOP prepared by the BPR&D which 

was the result of DGP J&K Committee report circulated to all States/UTs can be a Model. 

1) Reorientation of training of police personnel is required providing them with full body 

protection. Availability of non-lethal weapons will help police in reducing use of 

excessive force with lethal weapons in law & order situations. Police must respect 

Human Rights and democratic values under all circumstances. 

2) A clear and precise SOP should be prepared and practiced after necessary 

amendments in protocols for use of non-lethal weapons in ‘Conflict Situations’ if local 

conditions compel such a SOP. 

 

Theme 3: Training and Organizational Interventions for Sensitizing the Police to 

Empower the Society. 

 

There is a need to devise a focused module for ‘Sensitivity Training’ of Police 

personnel and more potent mechanisms including Community Policing for Police 

organisations to obtain feedback from the public as well as police personnel themselves so 

that organisational intervention may be more effective. 

1) The initiatives for identified training programmes with sponsorship being taken by 

BPR&D (Training Branch), especially under Plan/non-Plan Projects, are laudable 

and deserve to be gainfully utilised by all States and UTs. 

2) Need to develop Community Police units at grass root levels and to work out its 

effective implementation to empower the society at all levels. 



 

Special Session on Gender Sensitisation. 

 

At present the share of women police in sanctioned strength is less than 4% (all 

India) of the States. Reservation of 30% or more for women in Police recruitment exists in 

four states in the country. Availability of adequate women Police personnel is likely to 

reduce the vulnerability of women becoming victims of crime. 

1) Improvement in work place/environment such as separate accommodation, wash 

rooms and rest rooms with a strong grievance redressal system.  Closer monitoring 

of Visakha guidelines is needed. 

2) Recommend to create women police component in every PS of the country with at 

least 2 women police officers and 2 women constables.  

3) Gender sensitisation programmes/workshops for the Police personnel including 

women police personnel, especially at the cutting edge levels, better apportioning of 

responsibilities and appropriate ‘gender budgeting’ would bring about the much 

needed change in Police attitude, service delivery and acceptance by the society. 

4) Feedbacks from the victims in order to further sensitise the Police be taken. 

5) Speedy trial of all women and children related cases. 

 

Theme 4: Method of Overcoming Occupational Stress in CAPFs. 

 

Need for a scientific study of stress factors and de-stress measures by involving all 

stakeholders, essentially (a) police, (b) scientists, (c) medical professionals, (d) social 

scientists etc. Stress is also a leadership and management issue. Hence, stress 

management should be addressed by all leaders at all levels. An All India workshop on 

stress management in CAPF/Police can be organised by BPR&D to share all good practices 

across the country. Annual HR audit be done by all police leaders to take stock of all factors 



affecting workload, social connect etc. There is a need for institutionalised mechanism like 

appointment of counsellors in all Police/CAPFs. 

1) Annual workshops at all levels on stress management including programmes at 

battalion/district level. 

2) Attention to hygiene factors like proper work environment, fixed hours of work, 

facilities for recreation/entertainment etc. 

3) The Police leadership needs to play pivotal role and adopt innovative 

techniques/ideas. 

 

Theme 5: The Increasing Importance of Intelligence in Police work. 

 

Collection of data from whatever source is the main objective so that it can be made 

available for churning through intelligence cycle and information gets converted into 

intelligence. Better analysis with a purpose to reduce ambiguity will reduce the burden on 

law enforcement agencies and wastage of resources for its verification. Creation of 

dedicated local trained intelligence units in field police units (district/Police station) is 

essential. 

1) In addition to having agencies like IB, SB etc., we should develop field 

intelligence at police station levels as the trend worldwide is for intelligence-led 

policing. BPR&D may study the Mumbai model to see the efficacy of 1-4 

strength of intelligence operatives at all PS levels before institutionalisation of 

the same as a model for the country. 

2) TRAI to frame detailed guidelines for Service Providers/Operators to secure 

internal security of the country. 

3) Requisite changes in the software w.r.t. implementation of passive mode 

communication storage by service providers. 

4) Addition in the storage capacity. 



5) Keeping data for atleast one month for passive mode of communication also, for 

providing to Law Enforcement Agencies on legal requests.  

 

Theme 6: Comprehensive Response to Naxal Menace. 

 

Both developmental and policing measures are necessary. A multi-pronged 

approach should include creation of civic infrastructure, police training, audit and gainful 

deployment of manpower and resources, putting updated SOPs in place, upgrading human 

and technical intelligence, increased people contact through community policing. 

1) Improvement in delivery mechanism of developmental schemes. 

2) Special drive for recruitment in Naxal affected areas be ensured along with self-

employment/employment generating schemes. 

3) Criminal justice system be made more effective. 

4) People, Party and PLGA/PLA (3Ps) are the 3 magic weapons of the Maoists and to 

counter, we should adopt 3 Ds –Development (for people), Dialogue (with party) and 

Deterrence (for PLGA/PLA). 

 

Theme 7: Effective co-ordination and Synergy between Police and CAPFs working in 

the same area. 

 

District SP should play a pivotal role in adopting an outreaching approach to co-

ordinate between state police and CAPFs. Understanding each other with common goals, 

unity of effort, eat together, live together and train together will ensure proper liaisoning 

between the counterparts of the State Police and the CAPFs. 

SOPs in vogue in CAPF deployments need to be revisited. Field officers have to be 

consulted in redrafting the same. 

 



Theme 8: Ways to strengthen Junior Level / Middle Level Leadership. 

 

Recommendation of MHA Review Committee on Police Reforms regarding teeth to 

tail ratio of 1:4 be ensured in all States by timely and adequate recruitment and promotions. 

1) Decentralisation of decision making and empowering SHOs with proper supervision 

is needed. 

2) Ensure regular sensitisation programmes consisting of subjects like human rights 

and selected case studies on successful community policing. 

3) The BPR&D may study indoor and outdoor curriculum to ensure that leadership traits 

are inculcated at the entry level of all ranks. 

4) Involve the middle level leadership in decision making, empower them and then 

make them accountable delegating adequate authority.  

 

Special Session on National Police Mission. 

 

National Police Mission needs to be strengthened by moving to ‘Mission 

Mode’.Rs.93 crores (under current Plan) sanctioned so far for National Police Mission is not 

enough. Community policing, gender issues, Police infrastructure, technology and proactive 

policing issues need additional funds to improve professionalism in Police. The BPR&D is 

requested to take up for a separate session on NPM in the next DGPs/IGPs Conference. All 

the 7 Micro Missions need to be taken up for priority funding. 

 

Theme 9: Organised Crime and Money Laundering. 

 

1) Police officers need to be sensitised to importance of probing channelisation of 

money obtained from crime into other forms of business.  They need to be made 

aware of the laws related to this type of activity. 



2) Economic Offences Wing (EOW) be created in every State/UT and also formulate 

SOPs for better and effective coordination amongst these agencies in all 

investigations of crime. 

3) A need is felt for gradual shift in emphasis during investigation of crime from person 

to property. 

 

Theme 10: Integrated Border Management 

 

1) Standardised SOP for deployed formations of different agencies/forces in border 

areas where they are working together should be formulated at national level. 

2) Border Area Development Programme to be made more effective to build confidence 

in locals of border areas. 

 

 


