
 
 

Recommendations of 4
th

 National Conference for Women in Police held at 

Bhubaneswar, From 15-17 September, 2010. 

 

1. Recruitment and Training: 

i. 30% reservation in every recruitment in civil Police may be ensured. 

ii. Same syllabus (with differentiated outdoor inputs suitable for women) and 

combined training for all basic training courses is recommended. 

iii. Induction of women outdoor trainers is recommended. 

iv. Gender sensitization training should be part of basic as well as In- Service 

courses. Separate modules should be designed for men and women police officers. 

 

2. Mainstreaming: 

i. There should be common cadre for men and women in Police for all ranks so that 

there are equal promotion opportunities for women in police.  

ii. Women Sis should be given postings to Police Stations immediately after 

completion of their training. 

iii. Women Police Officers to be considered for the posts of SHO, SDPO and other 

mainstream postings such as CBCID and SBCD depending on their competence and 

experience. 

 

3. Service Issues: 

i. Vishaka guideline to deal with sexual harassment at workplace to be strictly 

implemented. 

ii. Mentoring and awareness programs about what lies ahead in Police career and how to 

cope with that should be implemented. 

iii. A resource centre to be established by every Police organization to provide career 

information to make informed choices about future career and such information may 

be made available on Police intranet. 

iv. Flexible working conditions part time work including job sharing and flexitime may 

be considered. Certain jobs such as data entry into computers may be identified for 

this purpose.  

v. Selection of equipment for use of women police personnel such as Bullet Proof 

Jackets and helmets etc; to be women specific. 

vi. There should be suitable grievance redressal mechanism for women.  

vii. Women can be given postings at /near the place of postings of their husbands as far 

as possible irrespective of the type of employment of the husband. 

 

4. Welfare measures: 

i. Child Care Leave on the pattern of GOL may be given by all State Police 

Organizations. 

ii. Maternity leave for 180 days may be given by all State Police organizations. 

iii. Creches may be provided wherever women are posted in large numbers. 

iv. Uniform during pregnancy Permission to wear saree/ Salwar Kameez, may be given 

at the beginning of 3
rd

 month by SP/Commandant. Saree permission may continue till 

1 year after delivery. 



 
 

v. Training during pregnancy for basic courses pregnant trainees may be sent home, 

training to re-commence after 1 year of delivery and this should not affect their 

seniority in the batch. 

vi. The duties that can be assigned to pregnant women as well as the duties that should 

not be assigned to pregnant women should be clearly specified by each Police 

organization. 

vii. Basic amenities to women such as separate toilets and rest rooms should be ensured 

at workplace. 

 

5. Miscellaneous: 

i. Every Police organizations should have a nodal officer to handle issues relating to 

women in Police. 

ii. State level conferences on the lines of National Conference for Women in Police may 

be organized once in 2 years. BPR&D may give financial assistance for that. 

 

1. Recommendations for CPOs/CPMFs: 

This conference made the following recommendations with regard to women in Police in 

CPOs/CPMFs.: 

i. Permanent location with sufficient family accommodation may be allotted to Mahila 

Battalions of CRPF. 

ii. Women companies of CRPF to be stationed near trouble spots and family 

accommodation may be provided at company headquarters. 

iii. More residential schools may be provided so that Women Police Personnel 

posted/deployed at difficult locations may put their children there and concentrate on 

their duties.  

iv. Training in computers, disaster management and intelligence collection etc. may be 

given to women SOs for their gainful employment n different stages of life. 

v. 35% excess strength may be provided in each Mahila Battalion of CRPF as leave 

reserve. 

vi. There should be liberal opportunities for deputation to other CPOs/CPMFs.  

vii. Women Officers to be inducted in organizations like SSB and ITBP. 

 

2. Implementation: 

i. This is the most important recommendation of this conference. MHA may monitor 

the implementation of the recommendations and MPF grants to Police organizations 

may be linked to the progress achieved in this regard e.g. a percentage of training 

grants may be released only after recommendations made in this regard are 

implemented. 

ii. MHA may also device some other suitable mechanism to ensure compliance by 

States. 

   Permanent Secretariat for Women in Police may be opened in BPR&D to track down 

implementation of recommendations of these conferences and to handle other women related 

issues. 
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